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1. Deacon Board
2. Nursery Coordinator
3. Mission Committee Chair
4. Liaison with The Restore Network (foster care ministry)
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10:30 am 105 Liturgical

(Weekly) 52

Elders lead liturgical parts of the service. Deacons prepare the church and take
up offering. Elders and deacons pass communion.

Reformed high church contemporary. Please see attached sample program
(Order of Worship) and informational link for photos/videos.

Acoustic variety (guitar, upright base, djembe)

23

19

50



Session (Board of Elders) Church Leadership 6 Monthly 2

Deacon Board Service & Ministry 7 Quarterly 3

Mission Committee Maintain Missions Focus 7 Quarterly 3

Children/youth ministry Biblical Instruction 5 Quarterly 4

Facility Committee Planning and expansion 10 on hold 3

308,421.00 296,512.00

100



7,400.00

2,100.00($33.00/member)
17,000.00

Brick church building in good condition with a finished basement containing a
fellowship hall, kitchen, nursery, and children’s Sunday School classrooms. A
small “cry room” is available on a second story. The church building is located
on 5.28 acres with frontage to a nearby pond in a rural setting outside an urban
district.

■

The sanctuary has a limit of 150 seats and a small stage area.  Sunday Bible 
class space is limited.  The adult Sunday school meets in the sanctuary.  The 
classroom facilities for children and youth are small and classrooms can be 
crowded on Sunday mornings.  The space available for fellowship events is 
limited.  There is no space available for a full time church/pastoral office within 
the building onsite at this time.

■

A committee was established to develop an expansion and renovation project.
An architect and survey team were hired and preliminary drawings made that
would greatly increase the church's overall footprint, allowing for continued
growth and much needed additional meeting rooms and offices (see question 4.
B. above). Unfortunately, this project was temporarily suspended in 2024 due to
the uncertainties that arose following the removal of our pastor.

■

■



Pastor 80,000.00 (Salary/housing)

Pastor (explanation needed) 3,800.00 1.6

■

$8,000

Plat. Plan

AD&D

X
$500

X
X
Negotiable

$2,500 Ministerial allowance

■

■
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Currently elders and deacons utilize EPC training materials/resources.

■



Discipleship of elders and deacons includes their personal daily devotions and their
leading or teaching Sunday School and small groups. The Session is in the process
over the next year of establishing plans which support a more robust discipleship
program throughout the congregation to align with the vision statement. The first
step in this process, and in which the Session is currently deeply engaged, is
equipping the Session to shepherd the congregation through the departure of our
most recent permanent pastor and the following transitional period.

Hope Church is a supporting church of The Restore Network, a parachurch nonprofit
organization whose mission is to respond to the foster care crisis in our state and
region. In addition to the church supporting Restore financially, many members of
the congregation serve on Restore’s staff and volunteer teams.
Hope Church is also a supporting church of the Intervarsity Area Ministry Director
and the Intervarsity ministry at SIU Carbondale. In addition, Hope Church supports
Trinity Christian School financially, and has a long history of members volunteering
and serving on the staff, faculty, and board of the school.
Hope Church members also participate in food drives and/or fundraising efforts for
the SIU Food Pantry, Murphysboro Food Pantry and the Victory Dream Center Food
Pantry.

We are an orthodox church that embodies the spirit of the EPC motto: "In essentials
unity, in non-essentials liberty." Hope Church is a group of vibrant, creative people
consisting of a large number of multi-generational families, young families, youth,
and children who love the Lord and freely and graciously share their gifts.
We are a congregation who love each other and our neighbors well, and place a
high value on sound doctrine and discipleship as a foundation for living out the
gospel in our community. Culturally, Hope Church is a patient and gentle
congregation that has become a healing sanctuary for many people in the
community seeking the truth, mercy, and grace of the gospel after suffering varied
types of hurt and despair.



We want to improve our efforts and processes to effectively integrate newcomers
into the life of the church. Regular attendees and newer members often do not know
what groups and activities are taking place, how to find information, or who to talk to
in order to get involved, or to ask for help. Improvements in our efforts and
processes for newcomer integration will in turn help to unburden a small number of
long-term members who, at times, are asked to take on a disproportionate amount of
service in the church. Additionally, the leadership structure and communication
protocols are currently underdeveloped. The Session is working through addressing
these issues over the next year with the support and consultation of our Transitional
Pastor. In summary, Hope Church has “peaked” as a church plant and is now
poised to move into a season where we both need and are ready to implement more
structure.

Establish a leadership structure that spreads responsibilities and service/ministry
evenly across the deacon board and the membership, and provide resources for
leaders and members to conduct effective discipleship.

Establish a communication protocol that utilizes and integrates Sunday morning
announcements, the website, social media outlets, and a newsletter to keep
members and attendees informed of the activities of the church, the deacons who
are the points of contact for the various activities, and how to get and stay engaged.

Capitalize on establishment of a leadership structure and communications protocol
to revitalize evangelism and community outreach. Increase the outward-facing
presence of Hope Church as gospel-centered neighbors in our community and
region.

■

■



In April 2024, the Session of Hope Church received information regarding an FBI
investigation into child pornography involving our pastor. On the same date as being
informed, the Session referred the matter to the Ministerial Committee of the Presbytery.
The Session was advised by the Committee that the pastor should immediately be
suspended from office with pay and excluded from church property and ministry, until
further investigation could be completed. Subsequently, the Judicial Commission found
that the charge of immorality (BOD 1-10) was substantiated and imposed a sanction
against the pastor of “Removal from Office.”

As we worked through the grief and trauma in the weeks following the event, the work of
the Holy Spirit became evident in the hearts of the congregation. Instead of discord and
despondency, the congregation became unified in their resolve to continue carrying out
the work of the church. Instead of stepping back or separating from the church,
members of the congregation stepped forward to carry on the various ministries and
functions of the church. A transitional pastor was called to assist the congregation with a
forward look to spiritual healing, renewal, and the eventual call of a full-time pastor.

■

July 21, 2025 (Vision Statement)

Vision Statement: “Equipping our Hope Church families and individuals through
purposeful discipleship in order to advance the gospel of Jesus Christ in the
communites where we are placed as we grow in our love for the Lord.”

This Vision Statement was developed by Hope Church throughout the spring of 2025
and completed in July 2025. The next step, in which we are currently engaged, is
the development of a strategic plan to support the Vision. This strategic plan will
include a focus on discipleship of family units and children/youth, and on the
development of structures and tools for capitalizing on Hope Church's passion for
remaining outward-facing as we advance the gospel in our community and world.



1. A high view of Scripture as inerrant and infallible.
2. Displays humility, compassion, self-control, patience and integrity. Meets the
qualifications of an elder in accordance with 1 Timothy 3.
3. A passion for shepherding a multi-generational congregation through a season of
growth in discipleship.
4. A joy in developing deep relationships with individuals and families from various
age groups.
5. Models a family lifestyle that embodies biblical principles.
6. Spiritual maturity; exudes a calming stability and faith in God’s wisdom and
sovereignty.

1. Approach the scripture with integrity and rigor through expository preaching.
2. Well-developed servant-leadership skills capable of leading through a period of
establishing structures and implementing discipleship throughout the various sectors
of the church (children’s and adult Sunday School, small groups, deacons/elders,
missions committee, youth program, community outreach programs).
3. An effective 2-way communicator, i.e. speaking and listening in equal measure.
4. A gift for exuding approachability and authenticity.
5. Ability to teach and foster a fervent prayer life within the congregation.

Please see attached Pastor Job Description file.



1. Circa 2008, when Hope Church moved into a permanent building, and the
particularization that took place within the church as a body during the same
timeframe. Although these were separate events, they were a turning point for Hope.
No longer being dependent on our sponsoring church, having our own leadership,
and giving up our nomadic loading and unloading each week, added some stability
and permanence to a body that was still subject to the transitory loss and gain of
members that is part of being a church in a college town.
2. The combined events that took place in the period 2019-2024, during which Hope
Church experienced the COVID-19 pandemic and the departure of (2) pastors, one of
which was under disciplinary action. This time was a refining period during which
much maturation took place in our body and we learned to lean even more deeply on
God’s word, his sovereignty, and each other in ways we frankly had not had to before
2019.
3. The “age group tipping point” circa 2022 when Hope Church officially had more
children and youth in weekly attendance than adults. This was a joyous harvest of
the investment in our young families in 2014, when we had paid off our building and
were able to hire our children’s program/Sunday School coordinators.

Unequivocally this was the discovery and removal for moral failure of our pastor in
April 2024. Shepherding the congregation and loving each other through the shock
and pain of this time was a monumental challenge, during which we benefited greatly
from the transitional pastoral resources provided by the EPC. The congregation
demonstrated a steadfast resolve to remain united through Spirit-guided, loving
relationships, prayer, forgiveness, and a fervent desire to glorify God in the midst of
tribulations. As he infallibly does, God wrought tremendous growth, faith, maturity,
thankfulness, and praise during this time, and the experience is now a living
testimony to Hope Church’s belief that God in his sovereignty works all things for the
good of those who love him and are called according to his purpose.



Anthony Marseglia (Founding Pastor) 4-21-2021 4-16-2024

Joshua Schatzle 2012 2019

Anthony Marseglia 2002 2012

The Session of Hope Church holds a complementarian view on the ordination of
teaching and ruling elders. Both men and women are eligible to serve as deacons.

On September 25, 2024, the Session of Hope Church called Eric Amundson as
Transitional Pastor. As of the date of this document, Pastor Amundson continues to
serve in this capacity with the intention of fulfilling that role until a permanent full-time
pastor is called by the congregation.

Through the resources provided by Bill Rasch and the EPC's Transitional Pastoring
program, Hope Church has experienced God's grace in meaningful and completely
unexpected ways since the April 2024 departure of our most recent full time pastor.
Concurrently with the congregation moving thru the grief and healing process, Bill and
Eric gently led us through the visioning process. This was an encouragement for the
congregation as it assured us that God's work in Hope Church and in our community
would not only continue, but would mature and grow.






