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Please return completed form to: 

Evangelical Presbyterian Church 
ATTN: OFFICE OF THE STATED CLERK 5850 
T.G. Lee Blvd., Suite 510 
Orlando, FL 32822 

Phone: 407-930-4239 
Fax: 407-930-4247 
E-mail: info@epc.org

EPC Church Information Form, November 2024 Update

Church Information Form

The Ministerial Vocation Committee and the Office of the Stated Clerk of the Evangelical 
Presbyterian Church are responsible for denominational vocational services. As part of the 
process of “matching” ministers and congregations, the Office of the Stated Clerk provides 
resources and advice to both pastors and congregational search committees. To that end, 
we ask congregations and ministers to complete information forms as an introduction to 
each other, and a first step in the process of calling a minister for a congregation. For both 
the pastor and the congregation, this is an opportunity for self-study and evaluation of 
current ministry and goals. This calls for honesty, effort, and open communication. 

This Church Information Form (CIF) presents the local congregation’s history, challenges, 
and goals. It is our hope that this will help facilitate the search process by assisting both the 
church in focusing on future directions and applicants in gaining some sense of the nature 
and uniqueness of this congregation. 

We encourage churches to list their vacancies on the Ministry Staff Opportunities webpage 
at www.epconnect.org/mso. For more information or to send your posting, email
mso@epc.org. 

Guidance for church-based human resources questions such as background checks, 
personnel policy manuals, and more is available at the Office of the General Assembly by 
contacting Marti Ratcliff at marti.ratcliff@epc.org or 407-930-4263. 

Contents 
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Part 1: Church Information 

1. Church Name ____________________________________________________________________________________

Address __________________________________________________________________________________________

__________________________________________________________________________________________ 

Telephone ( _______ ) _______________________________ Fax ( _______ )  ______________________________ 

E-mail ______________________________________________ Website  ___________________________________

2. Presbytery _______________________________________________________________________________________

Presbytery Ministerial Committee Liaison ____________________________________________________

3. Search Committee Chairman ___________________________________________________________________

Address __________________________________________________________________________________________

__________________________________________________________________________________________ 

E-mail ____________________________________________________________________________________________

Telephone ( _______ )  ____________________________________________________________________________ 

4. List all paid staff positions (use additional sheet if necessary)

____________________________________________________________________  Full time  Part time 

____________________________________________________________________  Full time  Part time 

____________________________________________________________________  Full time  Part time 

____________________________________________________________________  Full time  Part time 

____________________________________________________________________  Full time  Part time 

____________________________________________________________________  Full time  Part time 

____________________________________________________________________  Full time  Part time 

____________________________________________________________________  Full time  Part time 

____________________________________________________________________  Full time  Part time 

____________________________________________________________________  Full time  Part time 
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5. List all key volunteer positions

6. List all vacant positions

Position Available ___________________________________________ Date of Vacancy ________________

Position Available ___________________________________________ Date of Vacancy ________________

Position Available ___________________________________________ Date of Vacancy ________________

7. Membership (state approximate numbers and percentages)

Five years ago Currently 

A. Number of church members  ________________________ ____________________ 

B. Number of family units  ________________________ ____________________ 

C. Worship attendance  ________________________ ____________________ 

8. Community Growth  Increasing  Static  Declining 

9. Profile of church members
A. Age:

 ______ % 0-11   ______ % 12-18    ______ % 19-24    _______% 25-34 

 ______ % 35-49      ______ % 50-64    ______ % 65+ 
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B. Occupation:

________% Business           _______ % Professional                      _____ % Trades

________% Agriculture       ______ % Stay-at-Home Parent      _____ % Retired

________% Other (Please Specify) ___________________________________________________________

C. Educational level of adults
_____ % some high school  _____ % high school  _____ % college  _____ % graduate school

D. Percentage of members belonging to the congregation

Less than one year  __________________%

5 years or less           _________________%

6-10 years                  _________________%

10 years or more      _________________%

10. Racial/Ethnic composition of:

A. Congregation

_______% African-American  _________ % Asian   ________% Caucasian ________ % Hispanic

_______% Other (Specify) ___________________________________________________________________

B. Community (within 5-mile radius of church)

_______% African-American   ________ % Asian   ________% Caucasian ________ % Hispanic

_______% Other (Specify) ___________________________________________________________________

11. Community Setting (check as many as apply):

Location

 Rural  Small Town  Metropolitan  Suburban  Inner City 

Function 

 Industrial  Agricultural  Recreational  Military  College/University 

Approximate population of community:_______________________________________________________ 
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12. Worship

A. Worship Time Average Worship Attendance Worship Style 

_________________ ________________________________ _______________________ 

_________________ ________________________________ _______________________ 

_________________ ________________________________ _______________________ 

_________________ ________________________________ _______________________ 

_________________ ________________________________ _______________________ 

B. Frequency of communion celebration:  __________________________________________ per year

C. How are members involved in planning and participation in the liturgy/worship?

D. Style of liturgy used in your worship (e.g., traditional, contemporary, variety)

E. Type of music used in worship (e.g., traditional, contemporary, variety)

13. Ministry Programs

A. Average attendance in Church School (under 18 years): ________________________________

B. Average attendance in Adult Education (Sunday): ________________________________ 

C. Average involvement in Small Groups: ________________________________ 
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14. Organizational Structure

List major boards, committees, and organizations that are part of your church and
frequency of meetings (monthly, weekly, etc.)

Name Purpose of Group 
Number 

of members 
Frequency 
of meetings 

Leadership 
Role* 

*Indicate leadership role expected by using the number below:
1. Pastor takes primary initiative and responsibility.
2. Pastor and laity share responsibility.
3. Laity takes primary initiative and responsibility.
4. A staff person takes primary initiative and responsibility.

Part 2: Financial/Church Campus Information 

1. Current annual budget: $ ____________________ Last year’s annual budget: $___________________
(Attach a copy of current budget)

2. Percentage of income received toward budget: ____________________________________________ %
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3. Amount contributed for year (most recent complete reporting year)

A. EPC Percentage of Income $ _______________________________ 

B. EPC World Outreach Global Workers $ _______________________________ 

C. EPC Special Projects $ _______________________________ 

D. Presbytery Per Member Asking/Percentage of Income $ _______________________________

E. Other Missions/Missionaries $ _______________________________ 

4. Property owned by church
A. Describe buildings and property (other than manse), including condition.

B. Are your buildings adequate for your present program?  Yes  No 
If no, please explain:

C. Is a building program or capital project projected?  Yes  No 
If yes, describe what, when, and projected cost

D. Does the church own a manse?  Yes  No 

Condition:  Good  Fair  Poor # of Bedrooms 

Pastor’s Office/Study:  In Church  In Manse  Not Provided 

 Other ___________________________________________________________ 
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5. Compensation:

A. The salary range we are prepared to offer:

Position: __________________________________________  $ ______________________________________ 

Position: __________________________________________  $ ______________________________________ 

Position: __________________________________________  $ ______________________________________ 

B. The average annual increase over the past three years is:

Position: __________________________________________  $ ________________________ or _______ % 

Position: __________________________________________  $ ________________________ or _______ % 

Position: __________________________________________  $ ________________________ or _______ % 

Position: __________________________________________  $ ________________________ or _______ % 

C. Housing

 Housing Allowance

 Manse Only

 Either of the Above

D. Benefits and expenses

_____________ Retirement Plan (minimum 10% gross effective salary)

_____________ Medical insurance (EPC medical coverage required for full-time TEs)

_____________ Life insurance

_____________ Social Security

_____________ Travel/mileage

_____________ Book allowance

_____________ Study leave allowance (minimum 2 weeks)

_____________ Annual vacation days (minimum 4 weeks)

_____________ Number of worship services per year for which pastor is provided relief
(in addition to vacation and study leave)

_____________ Sabbatical frequency and length ______________________________________________

_____________ Other (Specify: ________________________________________________________________)

E. The church participates in the EPC’s medical benefits plan  Yes  No 

F. The church participates in the EPC’s retirement plan  Yes  No 
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Part 3: Church Characteristics 

Check the box that most closely describes the current characteristics of the congregation. 

Our congregation… Agree Disagree 

1. Is spiritually vibrant  1  2  3  4 

2. Demonstrates love for the pastor and his/her family  1  2  3  4 

3. Readily shares their gifts with the rest of the congregation  1  2  3  4 

4. Places a high priority on sound biblical preaching  1  2  3  4 

5. Effectively integrates newcomers  1  2  3  4 

6. Is engaged in evangelism  1  2  3  4 

7. Is often found living their faith in their communities  1  2  3  4 

8. Has a spirit of unity  1  2  3  4 

9. Cares about each other  1  2  3  4 

10. Is supportive of the Session and pastoral leadership  1  2  3  4 

11. Ministers well to members that are hurting  1  2  3  4 

12. Uses members’ gifts in worship  1  2  3  4 

13. Contains people willing and able to lead the congregation  1  2  3  4 

14. Is capable of change when and where appropriate  1  2  3  4 

15. Is connected to and prayerful about what God is doing  1  2  3  4 
in the global church

16. How are elders and deacons initially trained and equipped for ministry?
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17. What is the Session’s current practice regarding the ongoing discipleship
of elders and deacons?

18. In what ways does your church participate in ecumenical activities?

19. Describe the strengths of your congregation.
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20. List specific problems with which your congregation struggles.

21. List major goals that the congregation has set for itself.

22. Has there ever been disciplinary action taken against a pastor of your congregation?

 Yes  No

23. Has there ever been any disciplinary action against an elder or deacon of your
congregation?

 Yes  No 
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If you answered “Yes” to either 22 or 23, please explain. 

24. Have you completed a mission statement, vision statement, and/or a strategic plan for
your congregation?

 Yes  No

If yes, Date completed __________________________________________________________________________

If yes, enter each statement or strategic plan (or attach copies if space below is limited).
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Part 4: Leadership Expectations 

1. What are some key character strengths a person should bring to this position?

2. What are five key gifts/skills/abilities a person should bring to this position?

3. What are the primary pastoral duties for the position? (Attach a position description)
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Part 5: Church History 

1. What do you consider to be the three most important events in the history of your church?

2. What do you consider to be the most interesting and challenging event in the life of your
church in the last three years?
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Part 6: Other Information 

1. List the last three individuals who held this position

Name Dates of Service

 _______________________________________________________   ____________________to _____________________

 _______________________________________________________   ____________________to _____________________

 _______________________________________________________   ____________________to _____________________

2. Describe any significant factors about the church not covered in previous questions.

____________________________________________________________________________________________________

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 

____________________________________________________________________________________________________ 
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Statement of Acknowledgment 

The EPC believes that honesty and a commitment to open communication are critical to 
building the body of Christ. In that spirit, please confirm your agreement to the following 
statements by your signatures below. 

1. We attest that the information contained in this Church Information Form is true
and complete to the best of our knowledge.

2. We authorize applicants for the position(s) listed herein to make inquiries regarding
all statements contained in this Church Information Form.

3. We authorize the Office of the Stated Clerk to circulate, distribute, and otherwise
share this Church Information Form with potential candidates for the position(s)
listed herein.

4. We acknowledge the Medical Plan and Retirement Plan services offered by the EPC’s
Benefit Resources, Inc., exist to serve EPC churches and their staff members. We also
acknowledge the EPC’s Book of Order requirement that EPC churches provide medical
insurance to ordained staff members through BRI as mandated by the following Acts
of the General Assembly:

81-04 Terms of call for any minister of member churches shall provide for
participation in the denominational hospitalization and disabilities 
programs. (Minutes of the 1st General Assembly, 1-32) 

81-06  The denominational group insurance plan providing health, disability, and
life coverage shall be mandatory for all ministers within member churches. 
(Minutes of the 1st General Assembly, 1-36) 

88-08  Assembly amends participatory requirements for group health insurance
plan by requiring participation of all ministers on the rolls of presbyteries 
with the exception of: 

1. Missionaries laboring in cooperative agreements with mission agencies;

2. Ministers laboring in institutional agencies providing their own group
insurance plan;

3. Ministers afforded group insurance coverage as part of retirement
benefits from a previous employer;

4. Ministers without call, and ministers laboring less than 20 hours in a
place of ministry. (Minutes of the 8th General Assembly, 8-24)

For information about EPC benefits through BRI, see www.epconnect.org/
benefits, email benefits@epc.org, or call 407-930-4267.  

Clerk of Session____________________________________________________________ Date ____________________ 

Search Committee Chair __________________________________________________ Date ____________________ 

https://protect.checkpoint.com/v2/r01/___https://www.epc.org/benefits___.YzJ1OmV2YW5nZWxpY2FscHJlc2J5dGVyaWFuY2h1cmNoOmM6bzo2MGUyMjNmN2JhMzBmYWQ5ZGY0ZDJlMjhjZTAzYjIyNTo3OjA1MjU6MDYxYmYxZDUwN2YwZjM4M2UzMzc0NTkxMDJiZjE3Yjg4NDA0NDFmMzc1MDg3MmY4MjEwYjlhZWI5MTg5YzkzNzpwOlQ6Tg
mailto:benefits@epc.org

	Part 1: Church Information
	Part 2: Financial/Church Campus Information
	Part 3: Church Characteristics
	Part 4: Leadership Expectations
	Part 5: Church History
	Part 6: Other Information
	Statement of Acknowledgment

	1-4 Paid Staff 6: AV/Sound Coordnator
	1-4 Paid Staff 7: Little School Director/Teacher
	1-4 Paid Staff 8: Little School Teacher
	1-4 Paid Staff 9: Nursery Workers
	1-4 Paid Staff 10: Security Guard
	1-4 Paid Staff 5: Pianist
	1-4 Paid Staff 4: Music Director
	1-4 Paid Staff 3: Youth Leaders
	1-4 Paid Staff 2: Church Secretary 
	1-3 Telephone 2: 319-2291
	1-4 Paid Staff 1: Pastor
	1-3 Telephone 1: 601
	1-3 Email: dhccpsc@gmail.com
	1-3 Address 1: 5301 Diamondhead Circle
	1-3 Search Committee Chairman: Dr. BJ Condrey
	1-2 Presbytery MinCom Liaison: TBD
	1-2 Presbytery: Gulf South
	1-1 Website: www.diamondhead.church
	1-1 Email: dhcommunitychurchinfo@gmail.com
	1-1 Fax 2: 
	1-1 Fax 1: 
	1-1 Telephone 2: 255-5556
	1-1 Telephone 1: 228
	1-1 Address 1: 5301 Diamondhead Circle


	1-1 Church Name: Diamondhead Community Church
	1-5 Key Volunteer Positions 1: Ruling Elders/ Clerk of Session
Building and Facilities 
Discipleship 
Missions 
Fellowship 
Finance and Administration
Ministry (Outreach/Communications/Deacons/Congregational Care/Membership)
Deacons 
Little School Board 
Operation Christmas Child 
Men of the Church and Women of the Church Groups
Advent by Candlelight 
Sunday School teachers
Griefshare
Celebration Choir (adults)
Childrens and Youth Choir teachers
Offering stewards and counters/ Greeters for services
Communion- orgainzation, preparation and service by Elders

	1-14 Name 1: Worship
	1-14 Name 2: Disclpleship (DS)
	1-14 Name 3: Child/Youth Minst.under DS
	1-14 Name 4: Ministry(Outreach, Comms)
	1-14 Name 5: Deacons (under Ministry)
	1-14 Name 6: Finance & Administration
	1-14 Name 7: Music (under Worship)
	1-14 Name 8: Fellowship
	1-14 Name 9: Missions
	1-14 Name 10: Buildings and Facilities 
	1-14 Name 11: Little School Board
	1-14 Purpose 1:  Oversee/plan Worship 
	1-14 Purpose 2: Plans/oversees all DS
	1-14 Purpose 3: 6 yo to high school
	1-14 Purpose 4: To evanglize and serve
	1-14 Purpose 5: Shepherding w/Session
	1-14 Purpose 6: Oversees finances,HR 
	1-14 Purpose 7: To uplift and glorify God
	1-14 Purpose 8: All aspects of Hospitality
	1-14 Purpose 9: Supports global & local
	1-14 Purpose 10: Stewardship of property 
	1-14 Purpose 11: Oversees all of LS
	1-14 Members 1: 10
	1-14 Members 2: 8
	1-14 Members 3: 2
	1-14 Members 4: 14
	1-14 Members 5: 12
	1-14 Members 6: 2
	1-14 Members 7: 
	1-14 Members 8: 8
	1-14 Members 9: 10
	1-14 Members 10: 2
	1-14 Members 11: 3
	1-14 Frequency 11: 4
	1-14 Frequency 10: 
	1-14 Frequency 9: 4
	1-14 Frequency 8: 
	1-14 Frequency 6: 12
	1-14 Frequency 5: 12
	1-14 Frequency 4: 10+
	1-14 Frequency 3: 
	1-14 Frequency 2: 2
	1-14 Frequency 1: 1
	1-14 Role 1: 1
	1-14 Role 2: 3
	1-14 Role 3: 4
	1-14 Role 4: 3
	1-14 Role 5: 3
	1-14 Role 6: 3
	1-14 Frequency 7: 
	1-14 Role 7: 4
	1-14 Role 8: 3
	1-14 Role 9: 3
	1-14 Role 10: 3
	1-14 Role 11: 2
	1-6 Position Available 1: Senior Pastor
	1-6 Date of Vacancy 1: 6/30/2024
	1-6 Position Available 2: 
	1-6 Position Available 3: 
	1-6 Date of Vacancy 2: 
	1-6 Date of Vacancy 3: 
	1-7A Five Years Ago: 288
	1-7B Five Years Ago: 90
	1-7C Five Years Ago: 71
	1-7A Currently: 180
	1-7B Currently: 72
	1-7C Currently: 123
	1-9A 0-11: 6
	1-9A 12-18: 11
	1-9A 19-24: 6
	1-9A 25-34: 8
	1-9A 34-49: 12
	1-9A 50-64: 11
	1-9A 65+: 46
	1-9B Business: 7
	1-9B Professional: 19
	1-9B Trades: 1
	1-9B Agriculture: 1
	1-9B Stay Home Parent: 12
	1-9B Retired: 57
	1-9B Other: 3
	1-9B Other Explanation: 
	1-9C High School: 26
	1-9C Some High School: 
	1-9C College: 47
	1-9C Grad School: 27
	1-9D <1 Year: 4
	1-9D <5 Years: 3
	1-9D 6-10 Years: 8
	1-9D 10 Years: 45
	1-11 Rural: Off
	1-11 Inner City: Off
	1-11 Suburban: On
	1-11 Metropolitan: Off
	1-11 Small Town: On
	1-11 Industrial: Off
	1-11 Agricultural: Off
	1-11 Recreational: On
	1-11 Military: On
	1-11 College/University: Off
	1-10A African American: 2
	1-10A Asian: 
	1-10A Caucasian: 98
	1-10A Hispanic: 
	1-10A Other: 
	1-10A Other Specify: 
	1-10B African American: 8
	1-10B Asian: 
	1-10B Caucsaian: 90
	1-10B Hispanic: 
	1-10B Other: 2
	1-10B Other Specify: 
	1-11 Population: 9400
	1-12A Attendance 1: 135
	1-12A Time 1: 10:00 am
	1-12A Style 1: Blended
	1-12A Time 2: 
	1-12A Attendance 2: 
	1-12A Style 2: 
	1-12A Time 3: 
	1-12A Attendance 3: 
	1-12A Style 3: 
	1-12A Time 4: 
	1-12A Attendance 4: 
	1-12A Style 4: 
	1-12B Communion: 14
	1-12C Liturgy/Worship Involvement: Pastor -one, Offertory Stewards- four, Music- three, Audio Visual/ tech -three, Choir- 16, Planner -three, Ushers/Greeters - four, Offertory Counters - two, Bulletin - five, Lay Readers - two, Accolyte -one
Total 44
	1-12D Liturgy/Worship Style: Variety of liturgical practices leaning toward traditional. Call to worship typically drawn from the Psalms. Reciting a creed or selection from the Westminster CF. We recite the Apostles' Creed, led by a lay reader, and the Lord's Prayer after the prayer of confession by the Pastor. Doxology, Benediction, liturgical colors, monthly Communion served by Elders, the passing of offering plates, and prayers of offering dedication led by lay members.

During Advent, we observe traditional celebrations such as lighting candles and recognizing the significance of each Sunday, accompanied by scripture readings provided by a lay reader. Special services include a candlelight Christmas Eve Service with Communion, as well as a Maundy Thursday service that incorporates Communion and foot washing. 
	1-12E Music Style: Our worship services feature a blend of hymns, praise songs, and additonally choral music performed weekly by the Celebration Choir.
	1-13B Adult Education: 40
	1-13A Church School: 20
	1-13C Small Groups: 20
	2-1 Current Budget: 398676
	2-1 Previous Budget: 381876
	2-2 Received Toward Budget: 43
	2-3A POI: 3409
	2-3B WO: 5000
	2-3C Special Projects: 0
	2-3E Other MIssions: 2337
	2-3D Presbytery PMA/POI: 3600
	2-4A Buildings and Property: All buildings/property in excellent condition. Sanctuary with Narthex: seats 250, (includes an AV room, Worship prep room for Communion prep etc), Family room (cry room) back of the Sanctuary. Large Fellowship Hall and Annex, large Kitchen/Pantry, Three office spaces (currently) one office will become a Welcome center soon. Four large classrooms, two nursery rooms Little School/Pre-School with restrooms, library/classroom, large restrooms, and choir room with restrooms. Parking lots/Land surrounding church, two storage sheds.


	2-4B Y/N: No
	2-4B Buildings Adequate: We need:
1) More Classroom space
2) Playground and playground equipment for 6-year-olds and up
3) Updated Playground for 1-5 year olds and to serve the Little School, fenced area needs renovation, updates, and new equipment 
4) Additional Climate Controlled Storage
	2-4C Y/N: No
	2-4C Building Project: 
	2-4D Y/N: No
	2-4D Good: Off
	2-4D In Church: On
	2-4D Fair: Off
	2-4D Poor: Off
	2-4D In Manse: Off
	2-4D Other: Off
	2-4D Not Provided: Off
	2-4D Bedrooms: 
	2-5A Position 1: Pastor
	2-5A Position 1 $: 115-132,000 
	2-5A Position 2: 
	2-5A Position 2 $: 
	2-5A Position 3: 
	2-5A Position 3 $: 
	2-5B Position 1: Pastor Salary
	2-5B Position 2: 
	2-5B Position 3: 
	2-5B Position 4: 
	2-5B Position 1 $: 
	2-5B Position 2 $: 
	2-5B Position 3 $: 
	2-5B Position 4 $: 
	2-5B Position 1 %: 5
	2-5B Position 2 %: 
	2-5B Position 3 %: 
	2-5B Position 4 %: 
	2-5C Housing Allowance: On
	2-5C Manse Only: Off
	2-5C Either of the Above: Off
	2-5D Retirement: 10%
	2-5D Medical: EPC
	2-5D Life: EPC
	2-5D Social Security: yes
	2-5D Travel: yes
	2-5D Book: yes
	2-5D Study: 2 weeks
	2-5D Vacation: 4 weeks
	2-5D Worship: 8 services
	2-5D Sabbatical: Yes
	2-5D Other: 
	2-5D Other Specify: Negotiable
	2-5E BRI Medical: Yes
	2-5F BRI Retirement: Yes
	3-16 Elders Deacons: We use scripture, EPC Leadership Guide, the Westminster Confession of Faith, and the Book of Order in all training.*(2025) Transitional Pastor conducted three two-hour training sessions for session nominees, accompanied by required reading assignments.**(2024) Training spanned several months with multiple meetings and readings from EPC Leadership Guide, the Westminster Confession of Faith, and the Book of Order. A retired ordained pastor (ruling elder) led the training, including candidates examinations. ***(2023), A comprehensive six-month training program for new elder candidates was introduced with weekly meetings, extensive readings in scripture and all the above, presentations, and individual examinations, delaying nomination and ordination by six months.
*Before 2023, training for session members was minimal, and there was no formal training for deacons.


	3-17 Session: Current Practices: Monthly Session meetings include rotating schedule of Elders leading devotionals, fostering spiritual reflection and shared leadership.Table talk  daily devotionals to support daily study and spiritual growth among Session members. Day retreat in December 2024 to support transitional training and strengthen unity within the Session.
*We seek a new Pastor who will: 1) Cultivate an Inclusive Culture with-in: Promote trust, transparency, and collaboration within the Session, ensuring all voices are heard and valued in joint decision-making and ministry. 2) Prioritize Discipleship Training: Equip and empower Session members through intentional teaching, mentoring, and spiritual formation practices. 3) Foster Personal Relationships: Invest time in building individual connections with each Session member, understanding their indivudual spiritual gifts, skills, talents, personalities, history, life and church experence.

	3-18 Ecumenical: Fall Festival and Trunk or Treat
Community-Wide Egg Hunt (on or near Resurrection Sunday Weekend)
Support of King's Kitchen Food Pantry and Clothesline
Operation Christmas Child
World Outreach Volunteer Service at Coast Events
GriefShare
Cruisin' the Coast (Blessings of Classics)
	3-19 Strengths: DCC is a vibrant and welcoming church. Striving to live out the Gospel in everyday life. Deep hunger for sound, Scripture-based teaching. Our worship services are high quality, well-organized, reverent, and Christ-centered, blending tradition with authenticity. 
We are a highly educated, egalitarian, and eclectic congregation with a wide range of professional and life experience. Not a traditional Presbyterian Church. We have a wide variety of individuals from varying denominational backgrounds contributing to the fabric of DCC, make it a unique and amazing community church like no other where we are united in Christ and committed to shared evangelism. Our congregation is financially generous. Multiple ordained pastors, several retired. as well as lay leaders, (several Elders) who are gifted and capable of preaching when needed. We love our Pastor and their family deeply. Our congregation is committed to providing unwavering support, care, and encouragement to our pastor and their family

	3-20 Problems: Diamondhead Community Church has been navigating a period of minor difficulty marked by some interpersonal relationship challenges. Work to improve these relationships is ongoing and the relationships are improving.These issues span both historical and ongoing interactions among key groups within the church, including staff members, the Session, church members, various committees and ministries of the church. The nature and intensity of these challenges vary, with some conflicts rooted in past events and others emerging from present dynamics. Continuing to address and heal these concerns will require a thoughtful, collaborative approach that acknowledges past wounds while fostering a path toward reconciliation, transparency, effective communication and unity.
	3-21 Goals: Diamondhead Community Church Goals:
-To reach Diamondhead and the Mississippi Gulf Coast with the Gospel
-Grow Younger: grow the Kingdom and increase attendance and membership among young families and younger individuals.
-Host outreach events throughout the year.
-Offer regular, relevant seminars for the community.
-Connect with neighbors through block parties to reach all Diamondhead residents.
-Create a worship service experience tailored to our target audience while continuing to glorify and worship the Lord and incorporating elements of important traditions of our faith. The worship service is an ongoing creative process for His Glory.

	3-22 Discipline Pastor: No
	3-23 Discipline Elder Deacon: No
	3-23 Yes Explanation: N/A

	3-24 Mission Statement: Yes
	3-24 Date: 7/2025 revision 
	4-1 Character Strengths: Should possess:
Humility
Trustworthiness
Faithfulness
Willingness to learn
Accountability
Courage
Self-control
Servant leadership
Good listening skills
Relational intelligence and emotional maturity
Warm, friendly, welcoming, and loving personality
	4-2 Gifts Skills Abilities: Evangelistic, (robust preaching and teaching ablity)
Outstanding ability in pastoral care (shepherding)
Supports, appreciates and follows Presbyterian Joint Governance 
Fully egalitarian 
Loving and strong servant Leadership
Inclusive 
(By leading through example, foster a loving and trusting environment using effective communication, transparency, clear expectiations and accountability.
Also, display strong conflict resolution and prevention abilities.)

	4-3 Pastoral Duties: Please see attached 
	5-1 Important Events: *One: Founding of a Commmunity Church: DCC was established in 1982 under the charter of the PCUSA. The founding members represented a range of denominational traditions, uniting to create a Community Church. We are not a traditional Presbyterian Church. Diamondhead Community Church is a unique and amazing Community church like no other. This diverse and eclectic fabric of our history and foundation continues to inform the church's character, as individuals from various backgrounds contribute to the unique identity of DCC.
**Two: Leaving PCUSA for EPC (2019), DCC separated from the PCUSA and joined the EPC. This difficult process deeply affected the Pastor and his family and the congregation as a whole. When the church voted on whether to leave the PCUSA, twenty percent of members opposed the move. Some who were against leaving, although they have left the church remain in the community and have continued to express resentment towards DCC and its members. Meanwhile, DCC has welcomed its new affiliation with the EPC. 
***Three: Losing our Shepherd: Departure of our beloved former Pastor Jason Edwards and his family in June 2024.
	5-2 Interesting Event: Interesting: In 2023, DCC assumed the responsibility of hosting the Gulf South Presbytery Meeting. This occasion provided an important opportunity to introduce our church to the EPC community in a gathering focued on bringing glory to God. Achieving this required extensive preparation, including weeks dedicated to planning, facility renovations, maintenance, and the implementation of new hospitality measures, which have since become integral to our welcoming environment.The event featured spirit filled worship services accompanied by high-quality music, formal meetings, an dynamic women’s seminar, and amazing meals, including a formal dinner and gifts for attendees. Under the leadership of Pastor Jason and Anne Edwards, the meeting fostered unity and established lasting relationships among participants. This Gulf South Presbytery meeting contributed to a strong reputation for DCC within the region. *Challenging: June 2024, our beloved pastor left unexpectedly to take another position for understanable family reasons. His abrupt departure left the church and the Session unprepared to continue without his leadership. This sudden change left everyone at DCC in shock, heartbroken, and disoriented. A lack of clarity regarding how to carry on, responsibilities and communication contributed to various interpersonal challenges within the church, particularly among the Session and staff. However, through God’s grace, DCC persevered. We welcomed an EPC Transitional Pastor who joined us in Jan. 2025. We are on a new and hopeful path with a renewed and unified focus on being a missional church and path to healing.

	6-1 Name 1: Rev. Jason Edwards
	6-1 Name 2: Rev. Richard Gillespie (Interim)
	6-1 Name 3: Rev. Charles Jones
	6-1 Date 1A: 2/2017
	6-1 Date 2A: 2/2016
	6-1 Date 1B: 6/2024
	6-1 Date 2B: 1/2017
	6-1 Date 3A: 8/2004
	6-1 Date 3B: 9/2015
	6-2 Significant Factors: Diamondhead Community Church is firmly committed to being an egalitarian church. We insist on maintaining both male and female ruling elders, deacons, and key leaders, and this was one of the decisive factors in our choice to join the EPC.
	Clerk Date: 1/20/2026
	Search Committee Chair Date: 1/20/2026
	3-1 Agree-Disagree: 3
	3-2 Agree-Disagree: 1
	3-3 Agree-Disagree: 3
	3-4 Agree-Disagree: 1
	3-5 Agree-Disagree: 3
	3-6 Agree-Disagree: 2
	3-7 Agree-Disagree: 2
	3-8 Agree-Disagree: 3
	3-9 Agree-Disagree: 2
	3-10 Agree-Disagree: 2
	3-11 Agree-Disagree: 2
	3-12 Agree-Disagree: 3
	3-13 Agree-Disagree: 3
	3-14 Agree-Disagree: 3
	3-15 Agree-Disagree: 3
	3-24 Mission/Vision/Strategic Plan: Mission Statement: Gather, Grow, and Go, Living and Sharing the Love of Christ.

(please see attachment for complete Vision Statement): 
DCC Vision Statement:
Founded in 1982, DCC, began as a gathering of Christ-followers in the new community of Diamondhead, Mississippi. From the start—and continuing today—we have drawn people from many denominational backgrounds, creating a diverse and welcoming fellowship united in Christ. In 2020, we left the Presbyterian Church (U.S.A.) amid its liberal shift to remain faithful to God’s inerrant Word in all matters of faith and life. By joining the Evangelical Presbyterian Church (EPC), we affirmed our obedience to Jesus Christ as our only and sovereign Lord. Today, DCC strives to be that church—a place where people from all denominations, backgrounds, and even those still seeking or uncertain in their faith feel welcomed and loved........
*** Vision Statement Continued in attachment*
	Clerk Signature: Dr. Kathryn McAlpin
	Search Committee Chair Signature: Dr. B.J. Condrey
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	2-4D Other Explanation: 
	1-1 Address 2: Diamondhead, MS 39525
	1-3 Address 2: Diamondhead, MS 39525
	1-12A Time 5: 
	1-12A Attendance 5: 
	1-12A Style 5: 
	2-5D Sabbatical Length: 7 weeks after 7 years


