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Part 1: Church Information 

1. Church Name First Presbyterian Church

Add 252 College Ave.r ess ___ �-------------------------

Beaver, PA. 1500 9 

Telephone ( 724 )_7_7 4_ -_6 _39_ 8  ______ F ax ( __ ) _______ _

E-mai l office@fpcbeaver.com 

2_ Pr esbytery Presbytery of the Alleghenies 

Webs ite www.fpcbeaver.com

Pr esbytery Minister i al Committee Li aison _B_r _uc_e_T_e_n_e _n _ba_ u_m _________ _

3. Search Committee Ch ai rman _C_ h_ r _is_ti _n _e _C_ o_l_e _______________ _

Add 3315 5th Ave r ess ____________________________ _,.,.

Beaver Falls, PA 15010

E-mail cmkcole@gmail.com

Telephone ( 724 ) 5_8_ 1_- 6_4 _5_3 _________________ _

4. List all p ai d  staff pos itions (us e additional sh eet i f  nec ess ary)
Senior Pastor

Associate Pastor for Adult Discipleship 

Director of Student Ministry 

Director of Childrens Ministry 

Director of Music Ministries

Contemporary Worship Director

Connections Coordinator

Building Coordinator

Director of Young Adults

Office Manager
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5. List all key volunteer positions
Committee chairs
Sunday School teachers
Choir/Praise team members
Technology Team
Building Security Team
Youth and Childrens Leaders
Stephen Ministers

6. List all vacant positions

Position Available Associate Pastor for Care   Date of Vacancy 1/16/2026 

Position Available ______________ Date of Vacancy ____ _ 

Position Available _____________ _ Date of Vacancy ____ _

7. Membership (state approximate numbers and percentages)

Five years ago 

A. Number of church members 710 

B. Number of family units NA 

C. Worship attendance 600 

8. Community Growth D Increasing �Static □Declining

9. Profile of church members
A. Age:

� % 0-11 � % 12-18 _8_% 19-24 _2 __ % 25-34

� % 35-49 _1_1 _ % 50-64 � % 65+
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14. Organizational Structure
List major boards, committees, and organizations that are part of your church and
frequency of meetings ( monthly, weekly, etc.)

Name Purpose of Group 
Number 

of members 

Session Lead the Church 15 

Deacons Congregational Care 18 

Adult Discipleship Comm Discipleship 8 

Budget, Stewardship Comm Financial Management 10 

Children's Discipleship Com1 Discipleship for Children 7 

Domestic Missions Comm Missions 8 

International Missions Com Missions 7 

Personnel Comm Human Resources 8 

Connections Comm Fellowship 12 

Student Discipleship Discipleship 6 

Worship & Music Comm Worship 8 

*Indicate leadership role expected by using the number below:
1. Pastor takes primary initiative and responsibility.
2. Pastor and laity share responsibility.
3. Laity takes primary initiative and responsibility.
4. A staff person takes primary initiative and responsibility.

Part 2: Financial/Church Campus Information 

Frequency Leadership 
of meetings Role* 

Monthly 2 

Monthly 3 

Monthly 2 

Monthly 3 

Monthly 3 

Monthly 3 

Monthly 3 

Monthly 3 

Monthly 3 

Monthly 3 

Monthly 3 

1. Current annual budget: $ 1,550,000 

(Attach a copy of current budget)
Last year's annual budget: $ 1,475,000

2. Percentage of income received toward budget: ______ 1_0_0 ________ %
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5. Compensation:
A. The salary range we are prepared to offer: 

Position: Associate Pastor for Care     Position: 
_____________ _ Position: 
_____________ _

$ 55 to 70 ,000 based on experie� 

$ (includes Housing Allowance) 

$ ___________ _ 

B. The average annual increase over the past three years is:

C. 

Position: Ministry staff $ _______ or�% 
Position: 
Position: 
Position: 

Housing 
Iii Housing Allowance 
D Manse Only 
D Either of the Above 

$ 
$ 
$ 

________ or __ % 
________ or __ % 
________ or __ % 

D. Benefits and expenses
1 0% Retirement Plan (minimum 10% gross effective salary) 

Provided Medical insurance (EPC medical coverage required for full-time TEs) 
$50 ,000 Life insurance 
Provided Social Security 
up to $2 ,�Travel/mileage 
$1 ,200 Book allowance 
_2_w_e _ek_ s_study leave allowance (minimum 2 weeks)
4 week s Annual vacation days (minimum 4 weeks) 

__ 6 ___ Number of worship services per year for which pastor is provided relief 
(in addition to vacation and study leave) 

__ Y_e_s __ Sabbatical frequency and length 3 Months every 7 Years
5 days Other (Specify: Personal Days ) 

E. The church participates in the EPC's medical benefits plan
F. The church participates in the EPC's retirement plan
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Part 4: Leadership Expectations 

1. What are some key character strengths a person should bring to this position?

A person of deep compassion.

A warm/welcoming presence.

A person of spiritual depth.

A person possessing well-developed interpersonal skills.

(See job description for more details.)

2. What are five key gifts/skills/abilities a person should bring to this position?

The ability to intentionally slow down, be present, and practice deep 

listening.

The willingness to invest in genuine relationships with congregants, 
including knowing them by name.

A comfort level of sitting with people in deep pain.

Preaching that is sound in doctrine, submits to scripture, and faithfully 

expounds and applies the word of God.

Highly organized.

(See job description for more details)

3. What are the primary pastoral duties for the position? (Attach a position description)

See job description.
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Part 6: Other Information 

1. List the last three individuals who held this position

Name

Ron Cepek
Dates of Service 

2017 to 1/15/2026
-------

to 
-------

_______ to ______ _ 

2. Describe any significant factors about the church not covered in previous questions.
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Statement of Acknowledgment 

The EPC believes that honesty and a commitment to open communication are critical to 
building the body of Christ. In that spirit, please confirm your agreement to the following 
statements by your signatures below. 

1. We attest that the information contained in this Church Information Form is true
and complete to the best of our knowledge.

2. We authorize applicants for the position(s) listed herein to make inquiries regarding
all statements contained in this Church Information Form.

3. We authorize the Office of the Stated Clerk to circulate, distribute, and otherwise
share this Church Information Form with potential candidates for the position(s)
listed herein.

4. We acknowledge the Medical Plan and Retirement Plan services offered by the EPC's
Benefit Resources, Inc., exist to serve EPC churches and their staff members. We also
acknowledge the EPC's Book of Order requirement that EPC churches provide medical
insurance to ordained staff members through BRI as mandated by the following Acts
of the General Assembly:

81-04 Terms of call for any minister of member churches shall provide for
participation in the denominational hospitalization and disabilities 
programs. (Minutes of the 1st General Assembly, 1-32) 

81-06 The denominational group insurance plan providing health, disability, and
life coverage shall be mandatory for all ministers within member churches. 
(Minutes of the 1st General Assembly, 1-36) 

88-08 Assembly amends participatory requirements for group health insurance
plan by requiring participation of all ministers on the rolls of presbyteries 
with the exception of: 

1. Missionaries laboring in cooperative agreements with mission agencies;

2. Ministers laboring in institutional agencies providing their own group
insurance plan;

3. Ministers afforded group insurance coverage as part of retirement
benefits from a previous employer;

4. Ministers without call, and ministers laboring less than 20 hours in a
place of ministry. (Minutes of the 8th General Assembly, 8-24)

For information about EPC benefits through BR!, see www.epc.org/benefits, 
email benefits@epc.org, or call 407-930-4267. 

Clerk of Session Jeffrey Cole �= le-------- Date 

Search Committee Chair Christine Cole 01uYM c� Date
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